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Value Chain Labour Rights Policy

This policy outlines the company’s approach to managing impacts, risks and opportunities related to workers in its value

chain.

Policy objectives

This policy outlines Bakkafrost's approach to managing the impacts, risks, and opportunities (IROs) related to workers in
the value chain affected by Bakkafrost’s direct and indirect (supply chain) activities as identified through our assessment
framework and the company’s Double Materiality Assessment.

Scope of the Policy

This policy applies to all units over which P/F Bakkafrost has a controlling influence through shareholding or agreement.
This policy covers all workers in the value chain, including direct employees, subcontracted labour, and temporary workers
in the supply chain. This policy also takes into account vulnerable groups in the value chain who may be at a higher risk of
rights violations or poor working conditions.

This policy cross-references specific related policies, including the Procurement Policy, Supplier Code of Conduct, and
any other policies covering forced labour, child labour, and worker safety. Together, these policies aim to protect worker

rights throughout the value chain.
Governance of the Policy

The Board of Directors holds overall responsibility for policy oversight, ensuring compliance with corporate governance

principles and sustainability objectives.

The Chief Executive Officer (CEO) is responsible for implementing this policy, overseeing its execution, and reporting to
the Board on actual development related to this policy. The CEO also ensures that supplier relationships and
employment practices within the value chain uphold Bakkafrost’'s commitments to fair labour, non-discrimination, and
ethical employment practices.

Commitments

As the largest private employer in the Faroe Islands and one of the largest salmon producers in Scotland, Bakkafrost
recognises its responsibility to create a lasting positive impact for workers in the value chain. To support our efforts in

creating a positive impact for value chain workers, this policy commits Bakkafrost to:

o Ensure that all workers across the value chain operate in a safe and healthy work environment, free from
hazards, and in line with international labour standards

¢ Respect the human rights, including labour rights, of workers, explicitly addressing trafficking in human beings
forced or compulsory labour and child labour

¢ Non-Discrimination: Promote equality and prohibit discrimination on any characteristic
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e Identification, assessment, management and/or remediation of material impacts (human rights impacts) on

value chain workers specifically

e Alignment and compliance with the internationally recognised principle on human rights including:

UN Global Compact Guiding principles on Business and Human Rights,

International Bill of Rights, which consist of the Universal Declaration of Human Rights and the two
Covenants that implement it,

International Labour Organisation’s Declaration on Fundamental Rights and Principles at Work and the
core conventions that underpin it,

OECD Guidelines for Multinational Enterprises with processes and mechanisms to monitor compliance

e Engagement with value chain workers through contract and project management process

e Ensure adherence to our Supplier Code of Conduct by integrating compliance expectations into contracts and

supplier engagements.

Targets

As part of the operationalisation of the commitments, we have established the following targets going to 2026 (with the

possibility to be continued):

e Bakkafrost aims to achieve at least 90% supplier compliance with the Supplier Code of Conduct by 2026.

Compliance will be assessed through supplier self-assessments, third-party verification, contractual obligations,

or bi-annual compliance audits where feasible, for suppliers identified as high-risk.

Monitoring

We are committed to securing effective monitoring and feedback mechanisms to track progress against our targets.

Monitoring will be conducted through supplier self-assessment questionnaires, and bi-annual compliance audits where

feasible, for suppliers identified as high-risk.

Feedback mechanisms, including Bakkafrost's anonymous whistleblower platform, will be provided to value chain workers,

allowing them to confidentially raise concerns or report policy violations. In addition, Bakkafrost will actively monitor and

report any violations in relation to the UN Global Compact principles and the OECD Guidelines for Multinational Enterprises

that involve workers in the value chain, ensuring appropriate remediation measures are taken where necessary.
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Approach to identifying and assessing impacts related to workers in the value chain

Bakkafrost conducts due diligence before entering contracts to ensure that potential suppliers and contractors comply with
the requirements of our Procurement Policy. In addition, throughout the contract period, Bakkafrost ensures that all
contractual obligations are met to prevent negative impacts on value chain workers. The due diligence process includes

initial risk assessments based on geographic location, labour practices, and past compliance history.
Process for addressing material impacts

If possible impacts on value chain workers are believed to have occurred during the contract period, this would be deemed
a contractual breach. Issues highlighted with value chain workers' protections would be a material breach of mandatory
policies, which would legally allow us to cancel the contract. In cases of non-compliance, Bakkafrost will require suppliers
to implement corrective action plans within a defined timeframe. Failure to comply will result in contract suspension or

termination.
Ensuring the effectiveness of the management of material impacts

Bakkafrost adheres to all contractual and legal obligations with respect to the treatment of value chain workers to ensure
that fundamental human rights are protected and that value chain workers operate in a safe and healthy environment at
all times. Bakkafrost has a dedicated Procurement Team responsible for contract due diligence, supplier audits, contract

adherence and supplier approval and onboarding.
Availability and implementation of the Policy

This policy has been reviewed and approved by the CEO. The policy shall always be accessible to all employees on the
company’s internal communications platform (employee handbook) and to external stakeholders on Bakkafrost's website.
The policy will be communicated directly and continuously to stakeholders who are responsible for implementing the policy

actions (e.g. in leadership meetings).

Glyvrar, 27, March 2025
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